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Gen Xers 1961 1981
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Skeptical about authority?
lend to see the glass half emply?

Go at it [everything/ alone?
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Baby Boomers 1946 1964
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Are you a ru/e fo//o wer?

Never heard of TikTok?
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B Are you loyal and self-sacrificing?
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Entitled?

Lazy?

Love technology?
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OK Boomer l\/[arks the End of
The

-] Friendly Generational Relations

Whaovra Ealen pummdl  Now it's war: Gen Z has finally snapped over climate change and

The Laziest Generation: Who Wastes |
More Time at Work - Millennials, Gen CCN\II ' l
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The Catch-22 of Navigating Generational Recruitment
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You don’t know what youdon’t know ~ ~ 5258
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¢ But you need experience to know




Quiz

[he census bureal does the mainstream generational
research?

False!




Quiz

lechnology only impacts us on a sociological leve/?

False!
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Millennials are not able to buy houses because they
spend teo muchon avecado toast?
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.» B Nick Confessore & W
‘“i @nickconfessore

If | forego my daily avocado toast and save $50 a week at 5%
interest, | can save $33,644 in just a decade!
O 92 1:56 PM - May 15, 2017

Q 32 people are talking about this
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ATTENTION: WHAT DOES TOP TALENT LOOK FOR?

© o
oé@ Personal Growth th
TALENT

MAGN ET Impact on Society
Culture LOVE & BELONGING
g
Brand/Reputation 3y
Basics (Wage, Tools) PHYSIOLOGICAL NEEDS
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[_lis looking for a Chief Financial Officer. This is a full-time position (40 hours per week) with State Benefits,
including health insurance, paid vacation, paid sick time, paid holidays, as well as retirement.

Description of Work

**This position is POLICY -MAKING EXEMPT** the position must adhere to Tier 2 ethical standards as
defined by our agency policy.

** This position has a recruitment range of $163,000 - $200,000 **
Do you have a background in financial management? Can you lead a team of diverse professionals in a

dynamic environment? If so, the | | has a
position for you.
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Job Description:

The Credit Risk Officer role is responsible for leading the credit underwriting process for a portfolio of existing
and prospective large corporate client relationships. Credits in the portfolio are principally underwritten on a
cash flow basis with a mix of investment grade and non-investment grade credits. The position includes leading
both new transaction approvals as well as ongoing credit monitoring activities.

Primary responsibilities include:

* Primary credit responsibility for a portfolio of Clients
y P y P
spanning multiple sectors

e Experience in either Healthcare or Power Ultilities industry sectors is preferred

e Structure complex transactions and negotiate credit documentation to mitigate risk appropriately

¢ Independently assess new credit asks, balance risk/return and make justifiable recommendations

* Lead new credit asks, amendments and annual reviews through the internal approval process with Risk
partners
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Charlotte’s local government, with more than 7,000 employees and a $2.39 billion budget, works hard to ensure
that the community will be a winning city for everyone - a truly remarkable place to live, work, learn and play.

The Finance Department partners with customers to achieve their service goals through sound management of
finances. Finance provides strategic financial planning, accounting, and reporting services to the city, processes
citywide accounts payable and accounts receivables, manages the investment of city funds and issuance of debt
instruments, and provides risk control and prevention for the city.

Summary

The City of IS seeking a Budget and Finance Analyst to work in the Financial
Reporting Division. This position serves as a member of the Financial Reporting team which consists of a Chief
Accountant, Assistant Chief Accountant, Accountants a Budget & Finance Analyst, and an Accounting Technician.




LEVERAGE GENERAHONAL KNOWLEDGE
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KNOW YOUR POLARITIES

1. Disruption level

2. Financial situation (student loan)

3. Job role vs industry

4. Industry stereotypes
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Selection Methods in Personnel Psychology:
Fractical and Theoretical Implications of
9 Years of Research Findings
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38 % for Unstructured Interviews?

1 % Structured Interviews??
10 % Interest?
-1 % Age?




Rules of Thumb
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LEVERAGING VIDEO
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How do you make engagmg wdeos'?

L 93%
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THE POSITIVES?

1. Walked the audience through a journey

2. Speak to their needs

3. Mentioned specific reasons to join
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1. Amazing music Q e

2. Pulled heart strings.

3. Gonveyed stroﬁg branding











































































































































